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CAREERS EDUCATION, INFORMATION, ADVICE & GUIDANCE (CEIAG) POLICY
1. Principles of careers education

Young people’s careers are forged out of their experience, progress and achievements in learning and work.
All young people will benefit from a planned curriculum or programme of activities to help them make
curriculum choices that are right for them. Schools have a statutory duty to secure independent and impartial
careers guidance for pupils in Years 7-13. Ensuring that the CEIAG and Employability programme follows local,
regional and national frameworks for good practice and other relevant guidance, such as: Section 19 Education
Act (2011), the Technical and Further Education Act (January 2017), Careers strategy: making the most of
everyone’s skills and talents (December 2017), Careers guidance and access for education and training
providers: Statutory guidance for governing bodies, school leaders and school staff (January 2018); updated
Statutory guidance (October 2018) as well as guidelines from Ofsted, the Career Development Institute and
the Gatsby benchmarks for good career guidance.

The Gatsby Benchmark is a framework outlining the best careers provision in schools and colleges, the school’s
Careers Strategy is founded on these. As well providing a framework for a holistic careers programme across
Years 7-13, these guidelines are also embedded within curriculum and enrichment activities.

Research tells us that careers education is fundamental to school improvement — pupils are motivated when
they know what they want to achieve in their lives and how to go about it. The publication of Careers Guidance
and Access for Education & Training Providers in January 2018 clearly states: “A successful careers guidance
programme will also be reflected in higher numbers of pupils progressing to positive destinations such as
apprenticeships, technical routes, sixth form colleges, further education (FE) colleges, university or
employment.”

1.1 The eight Gatsby Benchmarks are:

that is known and understood by
students, parents, teachers,
governors and employers.

Benchmark Description Specific element
1. A stable | Every school and college should | 1.1 Every school should have a structured careers
careers have an embedded programme | programme that has the explicit backing of the
programme | of career education and guidance | senior

management team, and has an identified and
appropriately trained person of authority
responsible

for it.

1.2 The careers programme should be published on
the school’s website in a way that enables students,
parents, teachers and employers to understand the
school’s offer in this area.

1.3 The programme should be regularly evaluated
with feedback from students, parents, teachers and
employers as part of the evaluation process

2. Learning
from career
and labour
market
information

Every student, and their parents,
should have access to good
quality information about future
study options and labour market
opportunities. They will need the
support of an informed adviser to
make best use of available
information.

2.1 By the age of 14, all students should have
accessed and used information about career paths
and the labour market to inform their own decisions
on study options.

2.2 Parents and carers should be encouraged to
access and use information about labour markets
and




future study options to inform their support to their
children.

3. Addressing

Students have different career

3.1 A school’s careers programme should actively

the needs | guidance needs at different | seek
of each | stages. Opportunities for advice | to challenge stereotypical thinking and raise
student and support need to be tailored | aspirations
to the needs of each student. A | 3.2 Schools should keep systematic records of the
school’s careers programme | individual advice given to each student, and
should embed equality and | subsequent agreed decisions
diversity considerations | 3.3 All students should have access to these records
throughout. to support their career development
3.4 Schools should collect and maintain accurate
data
for each student on their education, training or
employment destinations after they leave school
4. Linking All  teachers should link | 4.1 By the age of 14, every student should have had
curriculum curriculum learning with careers. | the opportunity to learn how the different STEM
learning to | STEM subject teachers should | subjects help people to gain entry to, and be more
careers. highlight the relevance of STEM | effective workers within, a wide range of careers.

subjects for a wide range of
future career paths.

5. Encounters with
employers and
employees

Every student should have
multiple opportunities to learn
from employers about work,
employment and the skills that
are valued in the workplace. This
can be through a range of
enrichment activities including
visiting speakers, mentoring and
enterprise schemes

5.1 Every year, from the age of 11, students should
participate in at least one meaningful encounter
with an employer.

6. Experiences of
workplaces

Every student should have first-
hand experiences of the
workplace through work visits,
work shadowing and/or work
experience to help their
exploration of career
opportunities, and expand their
networks

6.1 By the age of 16, every student should have had
at least one experience of a workplace, additional to
any part-time jobs they may have. 6.2 By the age of
18, every student should have had one further such
experience, additional to any parttime jobs they may
have

7. Encounters with
further and higher
education

All students should understand
the full range of learning
opportunities that are available
to them. This includes both
academic and vocational routes
and learning in schools, col

7.1 By the age of 16, every student should have had
a meaningful encounter with providers of the full
range of learning opportunities, including Sixth
Forms, colleges, and apprenticeship providers. This
should include the opportunity to meet both staff
and students. 7.2 By the age of 18, all students who
are considering applying for university should have
had at least two visits to universities to meet staff
and students.

8. Personal
guidance

Every student should have
opportunities  for  guidance
interviews with a career adviser,
who could be internal (a member
of school staff) or external,
provided they are trained to an
appropriate level. These should

8.1 Every student should have at least one such
interview by the age of 16, and the opportunity for a
further interview by the age of 18.




be available whenever significant
study or career choices are being
made. They should be expected
for all students but should be
timed to meet their individual
needs

2. Objectives and aims of the career policy

Thomas Becket Catholic School is committed to providing careers education, information, advice and guidance
(CEIAG), we believe that CEIAG should:

¢ Inspire young people about their future prospects.

¢ Raise aspirations, level the playing field, broaden horizons and raise awareness opportunities available.
¢ Enable students to make realistic and well-informed career decisions and transitions.

¢ Equip students with the employability skills and study skills they need to succeed beyond school life.

¢ Be relevant, timely and sufficient to meet students’ needs and integrated into the overall curriculum.

¢ To understand the context of both the students and the local area in terms of career opportunities and
ensure that guidance is appropriate to these contexts.

¢ To provide CEIAG in partnership with students themselves, their parents / carers and our chosen

professional and community partners.

3. Provision

Thomas Becket Catholic School is committed to providing a planned programme of CEIAG for all pupils and
students in Years 7-13 in partnership with independent and impartial guidance services provided.

There is comprehensive information available for both students and parents on the careers section of our
school website (Careers programme overview attached below in appendix i).

Thomas Becket Catholic School is also committed to achieving a range of outcomes for young people including
the careers and work-related learning outcomes identified in the Gatsby Benchmarks as well as practical
outcomes such as positive destinations, successful transitions and on-going development of employability
skills. We will work closely with external partners to ensure that specific groups of pupils get appropriate
careers advice and guidance. See appendix ii for career progression framework for students in year 7 -13. This
is based on the CDI framework. The CDI's Career Development Framework describes the six career
development skills that people need to have positive careers.

4. Leadership and management

To ensure coherence and the quality delivery of CEIAG, leadership and management are secured through the
Careers Lead who has the strategic overview of careers provision at Thomas Becket Catholic School. The
Careers Lead also plans and co-ordinates the day-to-day delivery of the careers programme and works closely
with the Head of Sixth Form and all school staff.



5. Staffing

All staff are expected to contribute to CEIAG delivery through their roles as tutors, subject teachers and
support staff. Specialist careers education sessions are delivered by form tutors through the personal
development and PSHE programme.

The Careers Lead works with a team of Careers Champions who are based within departments and support
the implementation and embedding of the Careers Programme within their subject areas. Each Champion has
correspondence with the Careers Lead once a term.

The intended role of the Careers Champions is to ensure the faculty has a consistent approach to the Careers
Programme and to provide support to further develop careers and employer engagements within the faculty.
In addition to this, the Careers Champions keep a record of when careers is delivered in subject lessons.

6. Curriculum and career link

The careers programme for each year group is constructed around taught careers education, assemblies,
events (such as the careers fair, Enterprise workshops and Apprenticeship Workshops for specific year groups),
work-related learning, online and printed information, personal tutoring, group work and individual
interviews.

Careers is embedded through the formal taught academic curriculum where appropriate. Each subject area
includes links appropriate careers and life skills built into their schemes of learning and students are taught
about opportunities for employment based on the skills they learn. Students are involved in the evaluation of
activities. Feedback is collated and fed in to the CEIAG development plan and the overall school development
plan.

7. Monitoring, review, and evaluation

The annual CEIAG development plan It is reviewed by the Career Lead with input from the senior leadership
team. Aspects of the programme are reviewed by regular students’ evaluation of different career interactions
and encounters. The Gatsby Benchmarks for CEIAG will be used to identify necessary improvements.



Appendix i

H N CAREERS &
Careers Programme Overview 2023/24 Ty WEE
Thomas Becket Catholic School i~ o
VisionStatement Contact: MrsA Alaka

Careers provision at Thomas Becket Catholic School equips
all students with knowledge, skills and attitudes that
empower sfudents to make informed choices which lead to Telephone: 01404493211

rewarding and fulfilling careers in an everchanging world.
Events and Experiences

Year 13

Careers fair.

UCAS application.

University visit to University of Northampton
National apprenticeship conference.

Various subject workshops .

Year 12

Work experience.

National Apprenticeship conference.
University visits.

UCAS Application workshop.

Careers fair.

University visit to University of Northampton
121 careers guidance

Futures week.

Year 11

CV writing workshop

Careers fair

National apprenticeship conference.

Taster sessions at Moulton and Northampton
college.

Email: aalaka@tbcs.nor.olicatschools.org

Career aims and focus

Year 13

Destinations ii

Students are successful in applications to Post -
18 providers that can support their long -term
ambitions and destinations.

Year 12

Destinations i

Students are successful in applications to Post -
18 providers that can support their long -term
ambitions and destinations.

Year 11

Apply

For students to demonstrate a critical and
proactive attitude in applying for post 16 study
either in sixth form, college, apprenticeship, or

T Levels. University visit to University of Northampton
121 careers guidance.
PSHE.
Y 10 Employability workshop.
ear Year 10
Experience Work experience.
Students will develop specific work -related Careers fair.
skills from various experiences of workplace. Army events.
RAF events.

Year 9
Pathways

Students are equipped with information to
prepare them to make informed decisions about
their GCSE options and pathways.

Year 8
Explore

Students will explore careers development and
available careers options.

Year 7
Discovery

Students discover a wide range of careers and
pathways available regardless of their
background.

RESPECT

JUSTICE

T FAITH

121 careers guidance.

STEM event - Small piece trust.
PSHE.

Employability workshop.

Year 9
Careers fair.

Apprenticeship assemble
University of Northampton visit.
PSHE.

Options evening.

University visit.

Year 8

Careers fair.

Careers assembly.

IDEK show by University of Northampton.
Enterprise drop down day

Apprenticeship assembly

T-Level awareness assembly.

PSHE.
Year 7

Careers fair.

LMI careers assembly

IDEK show by University of Northampton.
Enterprise drop down day.

Apprenticeship awareness assembly.
T-Level awareness assembly.

PSHE



Appendix ii

Thomas Becket Catholic School

Careers progression Framework (2024 - 25)

Year Group

Year 7
Discawvery

Olfectives

To ersure that all students understand thesr ocwn
skills, characteristics and goals.

Al stsdents to understand the full range of
opticns avadable to them.
Studenits bedng 2aare that caneer desoribes their
Joumney theough life, learning and work

Students are aware of the sources of help and
support available ard responding postively to
feedbaci.

Students can articulate the range of poszibie jobs
and aware of Labowr BMarket imformation (LKL}
Studenits are awane that career describes thedir
jpurney through life, learning and wiork.
Students wnderstand how to develop friendships
and relationships with others.

Sbudenis are aware that physical and mental
wiellbeing are Smportant.

Students are aware of a range of different media,
Infarmation sources and Weswpaints.

Measurable Citcomes

Students can discuss career paths and challenge gender stereotypes.

They are able to understand more about themsehwes and be prepaned to talk to
others about careers.

Students can identify and explore information about three career roles of
inlmrest,

Year 8
Explore

& Siudents are aware that learning, skills and
qualifications are important for career.

# Al students hivve an awareness ot L

& Al studends are aware ot the main learning
patteaays (2.8 university, colege and
apprenticeships

& Students are aware that different jobs and
careers bring different challenges and
newards.

Stusdents will hawe an understanding of how careers and Mfe styles go together and
be able to talk about their local market infarmatian (LI

* Dbeng aware that bullding 3 career will reguive
them to be Imaginative and flexible.

« being aware of money and that Indhduals
and famibes must actively manage thedr
finances.

« being aware that there are trends in local and
naticnal labour markets.

Year9

(Options
and

Pathways)

being willing ta challenge themselves and try new
things.

Students undertand future RrOGrassion pathways,
cding colege, appeonticeshigs, unhersy and work
Students understand where subjects can take them n
the future.

* being aware that many jobs require learning,

skills and ménimum qualifications
¢ heing aware of the range of different secioes
ang oganssations where thay work

® imaginng a range of posablities for themselves
in thetr career.

* being able to identfy a role model and betng
aware af the value of leadership » being aware of
the concept of entrepreneuriaiism and sedf
employment.

recognising the injustices caused by pregudice,
stereotypes and discriménation in learning and
workplaces.

being aware that trends in technology and science
have imphications far career

Soadents wil explore 3 differant indusiraes on Staet Profile
Stadents will comglete the Subjects to Jobs workshop with 1GD
Svadents will complete the Explonng options meduke on Stan Profile




Year 10 positively engaging in kearning ard taking action & Shodenis Take up 3 work dpirienc placoment of volumieering opeartunity Tor the cchool
Dievelop to achieve good outcomes = recognising the value Fecdicays
of challerging themsehees and trying rew things | * Produce 3 cargor actios plan for poa- 16
researching the range of workplaces and what it b [ TEke Bt i 3 Mook inbersiw with & butinies wiuntie
like o work there
conzidering the risks and rewards assodated with
different pathways and careers
being able to reflect an and change their career
ideas and the strategies that thesy are pursung to
achiewe them.
devel oping knaowledge of rights and
respansbilities in the warkpiaoe and im socety
exploring local and naticnal labour market frends.
Year 11 considering what leaming pathway they should & Taks part i a OV Suilding Woekshop
Apply puarsue niext & Pamicigats in Carears guidance msting
researching how recruitmest and selection & iRt it colbiges st apprantoeshig pros dids during aseemblies and panais eviren g
processes wark and what they need to da to & Soedenis make apphcation oo sebtious post 16 deminations
sucoeed (n them & Spudia s make eocesshol AR 1 post 16 dastin athe,
# faking steps to achieve in their ISES and maile
a decision about their post-16 pathraay
starting to take responsibibity for making things
happen in their career.
# recagnising the rale that maney and fanances
will plary, In the cecisions that they make and, in
their ife and career
exploring the reltionship between canesr,
Comimunity and society
Year 12 planning their et sbeps inlearning and work and | # Shadants comglata work axpirien o placamant
Destinations taking respansibiley for their learning and aiming | #  Sbadanis vl 1 webardtiec
Figh & Epedanis make applcations po amsitious post LE destinations.
* hawing a clear understanding of the learning = Snedonts make seccesshul ransition o pet 18 ditinations
pathways and gualifications that they will need to | * Spodanis pamicpate in Tulure woek and engags with aamibions Troes differant Lo Saciors.
purzue their career & Spedanis congdate savenal workshops by differant pros dis.
considering the risks and rewards of different
pathways and career and dedding betaesn them
# bsiding and maintaining relationships and
medtworks within and beyond the school
beginning to manage their own money and plan
their finances (e.g. thinking about student loans].
evaluating different media, infarmation sources
and wiewpoints and reflecting on the best way to
get information for their @reer
Year 13 Te e that all shufents have & valuable = Shalents can arfecdale The pres and cong of past-18 sptesrd 1o make informed decoang.
Dyt ting tiond. destiration for the end of Their study = Students will secure either an apprenticethip, & place af uniersity or o past of
ii Students are able To sef et on and fecond emglepmnT
Students are achigverments, Expirienoes and liarnisg and w Al grudents Te be inTerviewed ot the start of pear 13 To ensure understanding of Their
successful n cermrumcaTe Thion To athis FTEATRE.
Epplaationg StedicaTs hiwe & cheor undirsfanding o The learming |« Al grafents Te merl mith Sixth Ferm team To dngure LACAS opp leaton completid by
fo Foss-18 pathways and qualifications That They will reed Ta ipuleted deadline.,
presadirs purgie Their carees w Al apprenT ceakepfem plyTent SeEiers Ta be mlirviewed by Gudoiee of fee Ta hilp
that ean Students con mosage The Teansitien inta thi pait-16 with C¥ writing, applcations writing
suppeeT Their lipdrnisg cosl exl and preparing for pesr-LE »  Students will be ready for & fe motsede of seboel mith all the plamming sHills resded far
leng-term Trarditiand budgers and Time.
i T and are credaT e and aple 4 They develsp Thar | & Ma shesent lesiwe Sixth form MEET,
deatinationd,

StudinTs con Take &ctisn 1o challinge prejudice,
sterestypes and disersination in lesrming and
marhphaces whein They incounte Thim

Stedicns are éxplering and Pesponding o Trends in
techmalegy ond science

Colour coded based on (DI new career development framework.

Grow
throughout life

Manage
career

Explore
possibilities

Balance life
and work

See the big
pieture

Create
opportunities

Create spportanities




